Abstract. The article aims to study improvement of the international trade specialists' education for sustainability of international business. In the article is researched improvement of the international trade specialists' education. In the article is presented concept, current issues and problems of international trade specialists' education improvement in the context modern human resource education theories. The results of the research can be used for trade specialists and academia study programs managers. The article presents insights about international trade specialists' education improvement methods based on Finland practice. Results of this research finding indicate the direction in which should be improved international trade specialists' education. The results of the practical analysis of qualification requirements could be implemented in business and academia organizations to develop practical skills of international trade specialists. The main finding of the article suggests, tat export is the main part of the international trade, so the country in order to achieve good results in international trade should have educated and highly qualified international trade specialist. It follows that the country must sufficient funds higher education, science and technology development.
Introduction
Under the circumstances of globalization the knowledge-based society is essential factor, where education is becoming one of key factors of sustainable entrepreneurship and sustainable development (Wahl, Prause 2013; Bileišis 2014; Išoratė et al. 2014; Figurska 2014; Garškaitė-Milvydienė 2014; Lankauskienė 2014; Litvaj, Poniščiaková 2014; Peker et al. 2014; Raudeliūnienė et al. 2014; Scaringelli 2014; Šabasevičienė, Grybaitė 2014; Tvaronavičienė 2014; Vasiliūnaitė 2014; Guruz, Scherer 2014; Cuneo et al. 2014; Barberis et al. 2014) . The nation's success in international markets and its economic and social progress will increasingly depend on International Centre for Entrepreneurship Research ISSN 2029 -7017/ISSN 2029 education, lifelong learning opportunities, creation and application of specific knowledge for sustainability of international business, which is closely related to innovation implementation (Lankauskienė, Tvaronavičienė 2012; Raudeliūnienė et al. 2014; Tvaronavičienė 2014; Lapinskienė et al. 2013; Lapinskienė et al. 2014; Lankauskienė, Tvaronavičienė 2013; Mačiulis, Tvaronavičienė 2013; Vosylius et al. 2013; Dudzevičiūtė et al. 2014; Guruz, Scherer 2014; Cuneo et al. 2014; Barberis et al. 2014) . For most nations, international trade accounts for a large percentage of gross domestic products and for developing nations may be the single biggest economic driver, serving as the main catalyst for decreasing poverty while increasing access to education, healthcare and a better standard of living. Human resources and analytical skills of international trade specialists plays main role in this global competition for participation on international markets making international business more sustainable. Business schools face great challenges and opportunities in educating future leaders who can work across countries and cultures (Lourdes Dieck-Assad 2013) . In order to achieve this success we need qualified international trade specialists, it means that international trade education programs should be adapted to international business challenges and sustainability. A more active involvement of universities is necessary to increase the internationalisation background among entrepreneurs, as well as to enhance the skills and motivations of entrepreneurs (Lafuente et al. 2015) . International trade specialist's education improvement can be very influential in achieving sustainability of international companies. Traditional human resources education theories should be modified, taking into account the competitiveness and challenges of international trade markets. It follows a necessity of new or modified international trade education programs which would combine human resource education and international trade theories in the context of sustainable international business. The article aims to study improvement of the international trade specialists' education for sustainability of international business.
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Improvement of international trade specialists' education for sustainability of international business
Economically developed countries with relatively small domestic market economic analysis shows that in order to ensure stable economic growth, export expansion becomes very important. Export volumes typically account for a large share of GDP. Globalized economy becomes increasingly open, there is a need for sustainability of international business. Export benefits companies should already be sufficient incentive to engage in exports, but for the exports development the state can provide the necessary support for business in many ways, helping to develop competitive products and increase export sales (Jatulevičienė 2009 ). There is a rising global concern that centers on creating an ecologically, socially, and economically sustainable world for current and future generations (Stead and Sread 2014) . The complexity involved in introducing and/or enhancing education for sustainability into undergraduate management curricula should not be underestimated (Fisher, Bonn 2011). Fisher and Bonn (2011) notes, that sustainability is not a subject per se because it is too abstract, too theoretical and too broad; there is a lack of qualified staff to teach it; the resources needed to incorporate sustainability cannot be justified; sustainability has no scientific basis and it is a fashion/ fad. Sustainability education should be integrated in learning curricula according qualification requirements for international trade specialists.
A strong export base is generally regarded as a key component to economic growth. Export is a key determinant in achieving economical growth of the state and a higher level of competition in the domestic market, but there is no proof that export promotion made by the state is efficient to stimulate export activities (Dzemydaitė et al. 2012) . Exporters are usually considered to be high-performance firms for two reasons: when competing in foreign markets exporting firms generally incur higher trade barriers and face different consumer tastes and tougher competition; exporting additionally makes firms more easily aware of potential innovations taking place abroad and they may assimilate these in order to improve their position both in domestic and foreign markets. This learning by competing effect may also spread over local firms and benefit them indirectly. Human capital is one of the most important pillars sustaining countries economy growth as well as its competitiveness in the knowledge-based world (Daugėlienė, Marcinkevičienė 2009 ). Evald et al. (2011) indicate that while human capital and social capital influence the level of intended export, cognitive characteristics, such as self-efficacy and risk aversion, do not seem to influence entrepreneurs' intended level of export. ISSN 2029 -7017/ISSN 2029 The governments recognize the importance of human capital accumulation, its input into the nation's development. Therefore various programs which help to attract the knowledge workers are implemented. It is widely recognized, that countries development depends on such factors as learning, researches, innovation creation as well as on collaboration with other countries. Isolated economy is not able to be advanced and competitive in the international level. Therefore, highly skilled human capital appears to be as one of the most important elements, contributing to countries economy progress. With the continuing expansion of the global market comes the need for professionals familiar with the intricacies of international trade. Companies and organizations-both large and small-seek out international trade specialists to provide guidance and to offer expertise on any number of issues related to foreign trade, including import/export customs law compliance and custom brokerage, free trade agreements and trade law compliance, financing and logistical management, navigating foreign trade barriers including licensing and permits, trade restrictions and tariffs. Aw et al. (2007) estimate firms' discrete decisions to participate in the export sector and/ or make investments in research and development (R&D) and/or worker training. They then examine how participation in these activities influences a firm's future productivity trajectory using a selection model that accounts for the endogenous decision of a firm to exit production. Throughout the analyses they consider the potential complementarities between exporting and investing in R&D and worker training. The analysis of the Taiwanese enterprise data, they found that the export activity, R & D and employee training positively and significantly correlated with company performance index. Businesses that are simultaneously exported and invested in R & D and employee training worked are about 10 to 17 per cent more efficient than those that only export. Jakutis et al. (2007) analyzed the factors of export development in Lithuania. They carried out Lithuanian export factors correlation analysis. Exports are not only a function of GDP, because it depends on other random factors (investment, construction volume of funds for education and science, information technology development and so on.). However, experience shows that the average export is a function of GDP, these sizes relate correlation dependence. Calculations showed that the volume of exports and GDP correlate quite strongly. Even more export correlates with education and training funds and foreign direct investment. The weaker exports dependence is between information technology sector and construction output (Jakutis et al. 2007 ). Export development factors over the past several decades have changed dramatically. Gomez-Mejia (1988) presented the results of empirical study of long-term American businesses and found out the main factors that impede the development of export. The author has identified three key factors that impede the development of export: CEOs are afraid to engage in a risk-intensive international market; lack of promotion of foreign trade policy, export subsidies, information and so on; internal company factors (Gomez-Mejia 1988). Gashi et al. (2014) highlight the particular importance of the human and technology-related factors to the export behaviour of small and medium enterprises in transition countries.
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Consequently, staff training content should include deliberate and purposeful and spontaneous education, selfeducation and self-improvement, continuous learning throughout their lives. It is therefore evident that the staff development process characterizing factors are personnel management steps: staff needs planning, staff recruitment and selection, adaptation of staff, staff evaluation, staff career planning, training of staff. The above factors have recently become one of the most important sources of competitiveness of the organization. Training and technical assistance programs should stimulate the interaction between exporting enterprises and entrepreneurs with exporting intention in order to provide the latter with experience which can be critical for the development of more successful export-based international strategies (Lafuente et al. 2015) . Therefore, the training for personnel development concept may be formulated as follows: staff is developed purposefully using the unique characteristics of human resource capital for ensuring the constant formation and maintenance of the organization competitive advantage.
Organization human resource development process should be focused on their efforts activation, in order not only to reveal their individual potential and skills, but also maximize their use and development. In this way, by putting personnel policies in education, it is appropriate seek to better reveal the individual employee skills and potential opportunities and maximize use of the available investment. This will prove that education oriented to the future requirements is more significant for the organization than the investment in the instant (of today) skills. In the area ISSN 2029 -7017/ISSN 2029 567 of international trade it could be direction to sustainable international business. There is number strategic issues regarding the type of education that business schools should offer from a global perspective, aimed at developing business leaders/managers endowed with knowledge, values, and cross-cultural intelligence to seek progress for their communities, their businesses, and society at large (Lourdes Dieck-Assad 2013). These goals must be achieved in a world of multilevel access to education and jobs with a more equitable array of opportunities for both developed and developing markets (Lourdes Dieck-Assad 2013). Makrini (2015) identifies the lack of significance between educational background of the decision maker and export success when measured by perceived export success and perceived export achievement that can be explained by the fact that perhaps formal education may play a less important role in small entrepreneurial companies. The managers may have accumulated much informal education that may compensate for their lack of formal education.
In sum we can identify potential problem of international trade specialists' development. There is a need to develop and invest in the education of researchers for sustainability of international business. Changing economy, strengthening the importance of knowledge, should be taken into consideration by professionals able to operate and develop in the knowledge economy and do international business more sustainable.
International trade specialists' qualifications for sustainability of international business: the analysis of qualification requirements of international trade specialists' in Lithuania and Finland
International trade specialists education improvement in developing sustainability of international business could be analysed from the aspect of the qualifications what should have the international trade specialist. The analysis is based on Lithuanian and Finland companies' job advertisements and the qualifications required for export specialists. The aim of this research is to identify what are the qualities and abilities that must have employee developing company activities in foreign markets. In order to achieve this, the online portals where job offers are published, was researched. The research was carried out in 2014 during the month of September -October. In this period were selected 25 job advertisements for export manager offered in Lithuania and 25 in Finland. The reviewed job advertisements portals were presented in Table 1 . In both counties were analysed job offers, where work is proposed for export/sales managers and export/sales directors. Comparative analysis of qualification requirements for export development specialists in Lithuania and Finland (Table 2) .
These advertisements often indicate the nature of the proposed work in Lithuania:
• Determine export opportunities, and trading partners search in foreign countries; • Company's production/ service export organization; • Search customer, customer needs analysis, the formation of the assortment; • Handling budgeting, profitability and sales forecasting for the assigned markets; • Maintaining contacts with existing partners. ISSN 2029 -7017/ISSN 2029 568
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In job advertisements for the export director the requirements are indicated similar to the export manager. There are added such requirements as strategic thinking and the ability to organize teamwork. Export director job description in Lithuania: company's export strategy preparation and implementation; search new partners and customers in foreign markets, negotiation, sale; analysis of market situations, the customers' needs analysis; marketing strategy in the market preparation and implementation; company's presentation at international exhibitions. In large companies export specialists are usually selected by the companies themselves as they have well developed the department of human resource management. The small enterprises in most cases provide this to staff selection companies. The nature of the work (job description) in Finland is similar to that in Lithuanian websites published advertisements. A comparative analysis showed that the qualification requirements for export specialists differ. The main difference is that in the Finland job advertisements as the main feature of the export specialists is the specialist knowledge of the business specifics in which the company operates. As well as Finland export specialist candidate should have a good knowledge of foreign markets (their laws, culture), of the tricks of the trade, the rules of etiquette, should have deep understanding of selling process and be capable to manage complex situations and to contribute the sales process and offerings. Lithuanian export specialist from the mentioned requirements should only have good negotiation skills. Finland more emphasize the specific qualification requirements which requires analytical thinking while in Lithuania is enough to have this mentioned basic qualification requirements. Therefore, a company that wants to develop a successful business in foreign markets should take into account the Finish practice, as the competence of employees must be adequate foreign partners' staff competence. In such cases, the success of the negotiations guaranteed. Identified the qualification requirements needed for international trade specialists' such as export/ sales managers based on the Lithuanian ad Finland labour market it is useful to analyse what study programs are offering for international trade specialists in both countries, and if the higher education programs provides students with relevant qualification requirements.
The comparative analysis of qualification requirements for international trade specialists in Lithuania and Finland showed that in the Finland job advertisements as the main feature of the export specialists is the specialist knowledge of the business specifics in which the company operates. Finland more emphasizes the specific qualification requirements which require analytical thinking while in Lithuania is enough to have the basic qualification requirements. Therefore, a company that wants to develop a successful business in foreign markets should take into account the Finland country practice and the competence of employees must be adequate foreign partners' staff competence. In such cases, the success of the negotiations guaranteed. Finland practice should be taken into account as it is a country that, in a relatively very short period, has transformed itself into a knowledge ISSN 2029 -7017/ISSN 2029 economy. In recent years, it has been consistently ranked among the top performers in international competitiveness rankings. Measured by many indicators related to the knowledge economy, it has been ranked first. Openness to international trade and international foreign investment, high level of education, excellent achievements in innovation has allowed Finland to play a leading role. In order to achieve international trade balance Lithuanian export promotion must be oriented to skilled human resources able to create, sell and export of goods and services.
The analysis of higher education funding and international trade development in Lithuania
The analysis of higher education funding let's start from the analysis of Lithuanian expenditure on R&D development. R&D expenditure structure could be analysed by sectors of performance (Fig. 1) . Most of the expenditure for science and technology development is released by the higher education sector. On average the higher education sector on R&D development spent 117 million euro per year, which is about 53 % of total expenditures for R&D. It is worth to check do we have some benefit for international trade from spending for R&D development and whether there is a correlation between export revenue and expenditure on science and technology development. Jakutis et al. (2007) export factors correlation analysis showed that the volume of exports strongly correlates with education, science and training funds. For correlation analysis between export revenue and R&D expenditure in Lithuania, there was selected the date of Lithuania's export income and higher education, government and business sector spending on research and development. Correlation analysis allows determining what factors most influence the test object. Statistical correlation is measured by what is called coefficient of correlation (r). Its numerical value ranges from +1.0 to -1.0. When r is positive, it means that with increasing value of X increases and Y, and when r negative -on the contrary -X increases, Y decreases.
Based on available statistical data was calculated and estimated the correlation coefficient. The results of this analysis are presented in Table 3 . Between exports revenue and expenditure on science and technology development there is a very strong positive relationship (r = 0,96). This means that the change in one variable (exports revenue) is accompanied by a change in the other (expenditures on R&D). This tendency perfectly reflects Figure 2 . • According to the statistical data Lithuania has a large number of educated people. That means people in Lithuania are receptive and willing to learn science; • A strong and broad system of higher education; • Low levels of the unemployment people with higher education.
Weaknesses:
• In order to determine if these factors are really addicted need to assess the statistical significance of the correlation coefficient. Assessing the correlation coefficient statistics t was compared with t critical distributed according to Student's t-test. T statistic is higher than critical value of t this means that the calculated correlation coefficient is significant (Table 3 ).
The situation with public funding on higher education is the same as with funding on R&D development. Lithuania expenditures are relatively small in comparison with other EU countries. For instance, Finland which take 1st place according to the global ranking in higher education pillar spent 3.388,9 million for higher education in 2011, when Lithuania only 742,5 millions. However, Lithuanian funding for higher education increased by 86 % from 2004. Moreover, compare with the neighbour countries Latvia and Estonia, Lithuania about twice more spent on higher education.
In sum, funding for higher education and science are the factors that have a direct influence on exports revenue. The correlation analysis showed that costs for higher education, science and technology development increase export growth. Export is the main part of the international trade, so the country in order to achieve good results in international trade should have educated and highly qualified international trade specialist. It follows that the country must sufficient funds higher education, science and technology development. On the basis of previously conducted analyses of international trade specialists' education in response to the international trade below is presented SWOT analysis of international trade specialists' (Table 4) . Lithuania is among countries that are at least invested in the development of R & D (ahead of only Latvia, Bulgaria and Estonia). The situation with public funding on higher education is the same as with funding on R&D development. Lithuania expenditures are relatively small in comparison with other EU countries.
Conclusions
Lithuania has a large number of educated people and low levels of their unemployment. d SWOT analysis of Lithuanian international trade specialists' education in response to the needs of international trade identify the qualified people and their willing to learn science as the main strengths for the developing international trade. Highly educated and appropriately qualified people could be as the main factor for development the Lithuanian exports of high value-added products and services to ensure sustainability of international business. Lithuania must create an economy based on qualified human resources. The knowledge-based economy could help the country to become innovative and develop international trade in response to the changing environment and needs for sustainability of international business. Lithuanian business enterprises requested the qualification requirements for international trade specialists' does not meet the qualification requirements for international trade specialists in foreign countries. Therefore, a company that wants to develop a successful business in foreign markets should take into account this as the competence of employees must be adequate foreign partners' staff competence. Too theoretical knowledge of graduates -the lack of practice, training new professionals regardless of the needs of the industry.
For the development of international trade and sustainability of international business it is important properly prepare international trade specialists. The employees of companies precede all innovative processes, people are considered as the most important element of the modern organization for sustainability of business. The analysis of qualification requirements for international trade specialists in Lithuania and Finland revealed that Finland more emphasize the specific qualification requirements which requires analytical thinking and the specific knowledge of the area in which the company operates while in Lithuania is enough to have basic qualification requirements. By these terms international business is more sustainable in Finland than in Lithuania. In order to prepare properly qualified personnel companies should work closely with institutions of higher education. Like in Finland entrepreneurs, professors and doctors share their knowledge at universities and thereby contribute to the preparation of qualified professionals in the university. Contributing to the preparation of professionals, companies can directly contribute to and influence the development of study programs. In this way developed study programs will ensure that international trade specialists' qualifications will be developed in response to the challenges for international business.
Funding for higher education and science are the factors which have a direct influence on exports revenue. The correlation analysis showed that costs for higher education, science and technology development increase export growth. Export is the main part of the international trade, so the country in order to achieve good results in international trade should have educated and highly qualified international trade specialists. It follows that the country must sufficient funds higher education, science and technology development. As the correlation analysis showed expenditure for science and technology development increase export growth. Funding for higher education and science are the factors which have a direct influence on exports revenue. Export is the main part of the international trade, so the country in order to achieve good results in international trade should have educated and highly qualified international trade specialist. It follows that the country must sufficient funds higher education, science and technology development.
